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AGENDA

A Introductions

A Identify Key Issues

A Review the Research
A What are the Gaps

A Tools to consider



Farm/Ranch Succession Planning

Dave Goeller
Transition Specialist

University of
Nebraska

402 472 0661
dgoeller@Qunl.edu




Farm/Ranch Succession Planning

Scott vanEngen, C.A.,CFP

Senior Account Manager
Royal Bank of Canada

519 669 3100
scott.vanengen@rbc.com




Important Questions

A Do you want to have a successor for your
farm?



sSuccessor?

A No Successor



sSuccessor?

A No Successor
I Impact on Local Schools?



sSuccessor?

A No Successor
I Impact on Local Schools?
I Impact on Local Businesses?



sSuccessor?

A No Successor
I Impact on Local Schools?
I Impact on Local Businesses?
I Impact on Local Churches?




sSuccessor?

A No Successor
I Impact on Local Schools?
mpact on Local Businesses?
I Impact on Local Churches?
mpact on your Community?




Age of Nebraska Farm Operators

1987 1992
Under 34 13,436 | 12,609 | 8,877 | 5,531 3,782
22% 21% 17% 11% 8%
357 64 38,030 | 37,056 | 32,735 | 33,532 | 33,390
63% 61% 62% 65% 68%
Over 65 8,777 10,839 | 11,311 | 12,391 | 12,203
15% 18% 21% 24% 25%
Total 60,243 | 60,502 | 52,923 | 51,454 | 49,375
100% 100% | 100% | 100% 100%

Source: Census of Agriculture, NASS
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Successful Farm Transitions

A Older Generation A Younger Generation
I Retirement lifestyle i Lifestyle (money
(money needed) needed)
i Nonfarm heirs Growth of business

I Residence Attitude toward debt

Ownership vs. renting
Family time vs. work




The Process

THE LEARNING PHASE §§ THE COMMUNICATION PHASE

Fear
Uncertainty
Procrastination
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Living in the = Celebrate Direction
unknown = accomplishments  Capability

Choice

Information Initiation

A Used with Permission from The
SuccessCare Program



